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Ministre gu Patrimoine canadien
et des Langues officielles

Minister of Canadian Heritage
and Official Languages

Ottawa, Canada K14 OMS

Ms. Melinda Reith MAY 3 ﬁﬁé?
Municipal Clerk and Sentor Administrative Officer
THE CORPORATION OF THE UNITED TOWNSHIPS

OF HEAD. CLARA AND MARIA
15 Township Hall Read
Stonecliffe, Ontario
KGJ 2KG

Dear Ms. Reith:

e

I'would like to inform you that I have approved a grant in the amount of $700 for vour
organization’s project under the Celebrate Canada Program.

A cheque will be seat 10 you under separate cover. Please note that any pavment is

subject to the appropriation ol funds by Parliament and to the budget levels of the Program.

In disbursing these funds, 1 am confident that you and your organization wilt encourage
Canadians to celebrate their symbols, values, heritage and cultural diversity. | would ask,
therelore, that every effort be made to ensure that the Canadian flag is displaved proudly during
VOUT events.

Following the completion of your activity, you are required to complete the Final
Activity Report that can be found at the following Web link:

hitp://www.pch.ge.ca/special/canada/finalreport

Once completed, you can transmit the form by scan and email, fax. mail or courier or
deliver it to your Canadian Heritage Regional Office no later than August 31, 2012,

In receiving funding from the Celebrate Canada Program, you agree to implement the
Oftficial Languages measures as indicated in your funding application.

I congratulate your organizalion on its project and extend my best wishes {or the

success of your cefebrations.

Sincerely,

ourable James Moore, P.C., M.P.
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Ministry of Ministére du . ) -
Northern Development and Mines Développement du Nord et .
L~ Ontario
Mining Lands Section

Saction ges terrains miniers
933 Ramsey Lake Road. B3

Sudbury ON P3E 6B5 933, chemin du lac Ramsey, élage B3
Tel.: (705) 670-5794 Sudbury ON P3E 685
Fax:. (705) 670-5863 Tel.: ({705} 670-5794
Toli Free: 1-888-415-8845, Ext 5794 Teéléc.: (705) 870-5863

Sans frais | 1-888-415-9845, poste 5724

April 30, 2012

United Townships of Head, Clara & Maria
15 Township Hall Road o
Stonecliffe, Ontario, Canada

K0J 2K0O

SUBJECT: Mining Lease Reguest - Mining Claims SO 4259853, SO 4259854
SO 4259857, SO 4259858, SO 4259850, SO 4259860, SO 1192304, SO
1192305 and SO 1192306 located in Maria Township (G-1387), Southern
Ontario Mining Division

The recorded holder of the above mentioned mining claims has requested a surface
and mining rights lease pursuant to Section 81 of the Mining Act. A location map is
enclosed for your perusal.

The purpose for the lease is for mining upon and under the said lands for a term of 21
years. The lease will not confer upon the lessee any right to cut or remove any timber
ortrees standing. No surface mining operations will be carried on within 150 feet of the
limits of any highway or road maintained by the Ministry of Transportation. Nothing shall
prevent or interfere with the free use of any public or travelled road or highway crossing
the said premises. Furthermore the lease will be subject to the provisions of the Mining
Act, the Forest Fires Prevention Act, the Ontaric Water Resources Act and the Lakes
and Rivers Improvement Act.

Could you please advise this office of any concerns that you may have regarding the
lease issuance. If possible, we ask that you provide comments by May 30, 2012.

If you have any questions regarding this correspondence please contact Julie
McFarling, Land Technician, at (705) 670-5738.

Sincerely,

A/Manager, Technical Services Unit

www.ontario.ca/mininelands
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Robert M. Murphy
PO BOX 393
Pembroke, ON K8A 6X6

June 1,2012

Mayor Bob Sweet

BOX 69

1111 Victoria St
Petawawa, ON K8H 2E6

Dear Mr. Sweet:

Renfrew County is a wonderful place with much to offer, a place we like to call home. The
potential for the development of Renfrew County is very great, and I'm sure every municipality
in this county, along with the City of Pembroke, would love to see an increase in commercial,
industrial and residential development. Sadly, Renfrew County has been labeled as “backwards’
and “redneck” by many outsiders and even some people living in Renfrew County. This is most
certainly not a stereotype that I believe, but the reality of the situation is that if Renfrew County
would like to attract young families, we need to start doing a lot more collectively to repudiate
this stereotype. We can no longer rely on CFB Petawawa and AECL to attract families to this
area. We need to become a progressive county.

According to city-data.com from 2001 — 2006 Ontario’s population grew 6.6%, whereas
Renfrew County’s population grew by only 3.0%. In 2006, the median age of our population in
Renfrew County was 42.2; the median age for Ontario was 39.9. As of 2006, 74% of people age
1 5 and over in Renfrew County had high school level education or greater, only 11% of people
living in Renfrew County had a university degree. As of 2006, 78% of Ontarians had a high
school level education or greater, 20% of Ontarians had a university degree. Not only does
Renfrew County have an older population, but we are behind in growth and education. The
solittion to this problem is to attract business, young families and educated people to this area.

Iy order to attract business, young families, and educated people to this area, we need to
overcome the labels applied to Renfrew County such as “backwards™ and “redneck”. We need
to prove not only to people coming to Renfrew County, but to our fellow citizens that Renfrew

Clounty is progressive.

We have taken some steps in the right direction. As a 17-year-old youth attending Fellowes
High School, I can assure you that there are many intelligent young adults who will be leaving
Fellowes to head off to university, college, an apprenticeship or the workforce this year. Sadly,
nany of these fine young adults aspiring to be doctors, nurses, lawyers, engineers, geologists,
trgdesmen/tradeswomen etc. .. have no interest in coming back to Renfrew County.



Mr. Sweet, over the past few weeks I have been spending time on the picket line with CUPE
Local 4989 Ontario Works staff and I am outright appalled by the treatment of these 22 workers,
20 of whom are women. I have spoken with them and I cannot believe that the County of
Renfrew is attempting to take the benefits away from these vital public sector employees.

First of all, T believe that the County of Renfrew needs to review by-law 16-12, passed on the
20" day of March, 2012. Article 1 — Part A of this by-law clearly outlines the benefits that all
employees of Renfrew County are entitled to. Some of the benefits listed in by-law 16-12 are
benefits that these 22 workers are being refused. It is also a point of interest that according to
Section D of the County’s corporate policies, Short Term Disability and Long Term Disability is
something all non-unionized employees are entitled to.

Mr. Sweet, why are the unionized employees of Ontario Works not being offered the same
benefits that are offered to ail non-unionized employees? Unions have been a part of our society
since the 1860s. It is very archaic behaviour on the part of Renfrew County to treat workers
poorly simply because they are unionized. If Renfrew County wants to become more
progressive, they need to be prepared to work with unions to create a fair yet fiscally responsible

contract for their unionized employees.

I am not convineced that Renfrew County is cutting the benefits of these 22 workers in an attempt
to become more fiscally responsible. In 2012, the County budgeted for $35 343 216 in spending,.
It does not take a financial advisor to figure out that cutting the benefits of 22 workers will not
really have an effect on the County’s $35.3 million bottom line.

I am also very disappointed that CUPE Local 4989 was denied their request to speak at the May,
30, 2012 County Council meeting. This is very primitive thinking, to not even be willing to
listen to the employees’ side. If County Council truly cared about these 22 workers or the 2000
clients they serve, surely they would have granted a representative of CUPE Local 4989
permission to speak at their meeting.

Another aspect of this strike is the 2000 clients who are no longer able to receive guidance and
assistance from their respective workers. Although they continue to receive social assistance,
they need the staff at Ontario Works to provide them with the services they require. Nobody
wantts to be on social assistance and these workers play a vital role in helping these people, so
that their time on social assistance may be brief. When thinking about the current lack of
services being provided to this vulnerable group of the population a Chinese Proverb comes to
mind. “Give a man a fish and you feed him for a day. Teach a man to fish and you feed him for
a. lifetime.” Simply writing cheques to the clients that Ontario Works serves will only help their
situation temporarily, whereas the counselling and advice offered by the staff at Ontario Works
¢ oul d permanently improve their circumstances.



I do not understand why the County of Renfrew is cutting the benefits of these 22 workers, but
this kind of unjustified draconian behaviour will not be attracting business or families to this
area. The County of Renfrew needs to portray itself as a progressive county in order to shed
itself of its current derogatory labels. How will the County of Renfrew ever complete this feat if
it is not even a fair employer? Although this is only one issue, this is the type of behaviour that
deters people from coming to Renfrew County. The Ontario Works staff members are simply
asking for the same benefits as the non-unionized County employees.

In closing, I am not a socialist radical, in fact I have progressive conservative values, but the
antediluvian mandate to target and cut the benefits of 22 employees is completely unethical.
Why were these 22 employees targeted? The negotiating committee has to answer to County
Council. County Council has the power to end this strike that should not have even happened in
the first place. Bargaining should be fairly easy when the unionized workers are not asking for
any more than what the non-unionized workers have. 1 urge you and your colleagues to
seriously review the unreasonable mandate to cut the benefits of the Ontario Works staff. If
County Council wishes to end the negative labels applied to this area, they can start by ensuring
that County employees are being treated fairly. Until Renfrew County catches up with the times,
young families and businesses will continue to be repulsed by the County of Renfrew.

Sincerely,

7 A 2 P
)/, e B F / &f y }“
At 7 [}aﬁjﬁ/

Robert M. Murphy

CC: Members of County Council; Jim Hutton, CAO; Bruce Beakley, Director of Human
Reesources; Dave Anderson, Director of Social Services; John Yakabuski, MPP; Ed Jacyno,
Mayor of Pembroke



REPORT: AMO Board Meeting — Spring, 2012

/S. Freeman, County Caucus

Board Meeting

AMO Conference — Ottawa - August 19-22, 2012

AMO Conferences confirmed 2013 — Ottawa; 2014 — London; 2015 — Niagara Falls;
2016 — Windsor; 2017 — Ottawa.

The AMO website will receive a make-over the scheduled launch is August 2012,
AMO Board undertook a bylaw review that approved a $1000 a month honorarium
for the President and clarified the language around vacancies (mid-term) for President
and Secretary Treasurer.

Deputy Minister of the Ontario Ministry of Agriculture and Rural Affairs
(OMAFRA), Fareed Amin, presented the Feed-In Tariff Program Two Year Review’s
recommendations. which touched on six strategic areas, including: the province’s
continued commitment to clean energy, streamlining processes and creating jobs,
encouraging greater community and Aboriginal participation, improving municipal
engagement, reducing FIT prices to reflect lower technology costs and expanding
Ontario’s clean energy economy. The role of municipal governments and improved
consultation was discussed. The report is on the Ministry of Energy’s website. Mr.
Fareed agreed to work with AMO as we requested enhanced municipal engagement to
address our local concerns.

We received a presentation from: Socially and Environmentally Responsible
Aggregate (SERA) which is a third-party, voluntary certification system for the
aggregate sector and representatives for providing third party verification against
standards. SERA is looking to engage with municipalities and other markets to
encourage their interest for responsibly sourced aggregate materials in procurement
activities. They want to look at “Best Practices Certification” and standards that go
beyond the current regulations. Their goal is “Green Gravel” certification by 20135.
They need more input from the East and North, so if you or you know of those who
are interested in working on this concept, please get in touch with SERA.

Antoni Wisniowski, the new(ish) President of MPAC shared its 2012 Strategic
Priorities as well as an update on the 2012 assessment process. The parties discussed
matters related to new development assessment timelines, remuneration lists and
some of the trends and impacts of re-assessments and the appeals process, Mr.
Wisniowski was MPAC’s Chief of Technology and is developing a new 4 year
strategy to improve the taxpayer’s experience and increase customer engagement. He
has been asking the government for technical changes including those around
“Common Lands”. Trends include market increases in residential (18%), condo sales
(20%), with a 15% increase overall across the province but with obvious regional
differentials. Waterfront is volatile and declining, commercial & industrial beginning
to return to previous years but still volatile and variable. Farm markets have outpaced
everthing with increase of 40% in parts of the province, this for farm to farm sales not
farm to development. MPAC is working with AMCTO to improve the voters list for
2016.



Key elements of Private Members Bill 8 - Ontario One Call Act, were considered and
the Board directed AMO to prepare a submission for the Standing Committee. The
Bill would move from a voluntary participation to a mandatory one where municipal
governments would be required to be paying members of a joint public and private
sector Board. The Bill would change the way that the public and contractors contact
municipalities to request the location of underground infrastructure, while leaving
municipal operations once a request is received essentially unchanged. A five-day
mandatory turn around to fulfill requests is also included. The Bill does not take into
account current circumstances in northern Ontario.
The Board received an update on various municipal waste issues including a recent
meeting with the Minister of Environment Minister Bradley (who seems to be very
responsive to our concerns) on Waste Management Extended Producer
Responsibility, Blue Box Fuudmg and Mummpal Hazardous + Spec:1al Waste
(MHSW) issues. S
A subzmssmn respandmg fo the second round of Somai Assmtance Rewew
discussmns was approved by the Board This builds on AMO’s mltial submlssxon
which canbe found on our Web51te Hepeﬁlily all of you who admlmster these :

. programs have been bnefed by your staff. - S i

- -The Mzms:ry of Trazzsportauon has estabi:shed a commlttee to expiore ways to

: ;;: 1mprove the ceilectmn of POA :fines and meetmgs have occum:d and: AMO remams .
- ‘hopeful that.a solution’ will be. avaﬂable later this year. Addltfonaiiy, AMO metwith

G flrepresantatwes from the

mzstmes of the Attomey General and Mummpal Affalrs andz '




Leading the Way (O

June b, 2012

Ganaraska Region Conservation Authority
2216 County Road 28

PO Box 328

Port Hope, ON, L1A 3W4

RE: REGULATIONS FOR THE MOVEMENT OF COMMERCIAL FILL
FILE NO.: E05.GE

At a meeting held on June 4, 2012, the Council of the Municipality of Clarington
considered correspondence from The Honourable Jim Bradley, Minister of the
Environment and directed the correspondence be forwarded to the Conservation
Authorities and all municipalities within the Province of Ontario.

Accordingly, please find the subject correspondence attached.

cc:  Kawartha Conservation Authority
Central Lake Ontario Conservation Authority
All municipalities in Ontario

CORPORATICON OF THE MUNICIPALITY OF CLARINGTON

40 TEMPERANCE STREET, BOWMANVILLE, ONTARIO L1¢ 3A6 T 905-623-3379
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77 Wellesley Strest West 77, rue Welleslay Ouest

Ministry of ' Ministére de - ™

the Environment I'Environnement Ty

Office of the Minister Bureau du minisire ’ ﬁ\ f .
oy

1" Floor, Ferguson Block 11° Gtags, edifice Ferguson l By

Toronto ON M7A 2TS Toronto ON M7A 2T§ ‘ niaro ,

Tel.: 416 314-6790 Tél.: 416 3146796 _ .

Fax: 416 314-5748 Téléc, : 416 314-6748 ENV1283MC-2012-01
Ms. C. Anne Greentree, B.A., CMO
Deputy Clerx

The Municipality of Clarington
40 Temperance Street
Bowmanville ON L1C 3A6

"Dear Ms. Greentrae:

Thank you for your letter of December 20, 2011 informing me about the Council of the _
Municipality of Clarington's Resolution (#GPA-720-11) regarding regulations for the movement
of commercial fill. | apologize for not replying sooner. S

Over the past year, ministry staff have met with various stakeholders, including municipalities,
roads associations, waste associations, professional institutions, and other provincial partners to
discuss the current reguiatory interpretation regarding soif movement and to discuss future soil
management options. ‘ : : :

Based ori these discussions and the feedback we have received, the ministry is in the process
of developing guidance related to soil management activities which focuses on commercial fill
operations. The proposed guidance intends to detail the ministry's expectations for those who

. manage excess soils to help ensure a consistent approach across the province. The proposed

guidance also encourages reuse for beneficial purposes to prevent excess soil from being
unnecessarily disposed of in tandfills. '

“Creating cppoﬂunitiés to renew infrastructure and promote redevelopment opportunities

benefits Ontario’s economy. Cost-effective, sustainable soil management practices are
important to maintaining a healthy economy and a healthy environment.

Ministry staff will continue to develop guidance related to solil management agti_vigg tha

SERIRLITION |

province, Any further comments your municipality would like to provide woullisberwelcome, If ¢
your office requires additional information about the work that is underway in youL 2 rea, Pleage
contact Ms. Kathleen Anderson, Assistant Director of the ministry's Central Re‘gl%l\g{ﬂcg } @ oL O FRE
416-326-3468. ) DIRECTICN  RFORMATION
_ _ T GoPYTOr :
Thank you, again, for bringing Council’s resolution to my attention. O MYOR O geupcRs () GAO
’ . OF COotsnIL
i ' ’ G COMBUMTY C [ORPORATE ) EMERGRUGY
Yours sincerely, SERVICES  ©  SEAVICES BERVIGES
_ ' b@iwsma O MURICIPAL 0 BPERATIONS
’ ‘ SERVICES yfs .
Wi g ' o PLANNIG pSouoiios L TREASURY
SERVICES )
Jim Bradley : ‘ Q OTHER _ :
Mzn;ster ‘ | MUBCIPAL CEEAKS FILE J—

e Ms. Julia Munroe, MPP

York-Simcoe

047 (2008/08) Frinted on 100% recycled paper
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Anna Kinastowski, B.A, LLB.*
City Solicitor

Legal Services

Metro Hall, 26th FL, Sin. 1268

53 John Stree
Toronto, ON M5V 306
Tel. $16-392-8(47
Fax 416-397-5621
¥ Cortified by Hee Liwe
Munivipal Lum

Societ)p as a Spoevialist in
L
Plasting & Developoent

risment f Lanef Lse

Reply fo Angus Mackay, Ba. /D

Lithgatien section

File dNo. $420 832 3218 2011

Tel 16 3W740019
Fax 412 1%
E-Mait srnackay2etoronioca

Envirenment and Land Tribunals Ontario BY EMAIL
Ms Lynda Tanaka, Executive Chair
655 Bay Street, suite 15300
Toronte, Ontario M3G 1E5
June 5, 2012
Dear Executive Chair Tanaka:
RE: Amendments to the Assessment Review Board Rules of Practice and Procedure

The City of Toronto has had an opportunity to review the amendment to the Board's Rules to award costs.

All municipalities are statutory parties to Assessient Act appeals. The Board sends to the City notice of all assessment appeal
hearing events; in the normal course, however, the City, like many other municpalities, opts not to participate in all of these
appeals. Thus the City requests that a practice direction be added to Rule 144 clarifying that if a municipality is, or has not,
participated in an appeal, then costs will not be awarded against the municipality. An example of the potential issue is Rule
144, paragraph (a), where the Board, in determining if a party has acted unreasonably, may consider "a party failing to attend
& hearing before the Board or to send a representative when properly given notice, without contacting the Board and other

parties to the hearing.”

Thank you,

Angus MacKay
Lawyer

ELECTRONIC SIGNATURE

cC City of Toronto, Revenue Services Division
Shirley Lee Collins, Registrar Assessment and Valuation
Clerks for munidpalities in Ontario
Counsel and paralegals for property owners
MPAC and counsel for MPAC
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Ministry of Ministére de Py,
4%

.
e, -
77 Wellesiey Street West 77, rue Weliesley Cuest LW
11" Floor, Ferguson Block 11* étage, edifice Ferguson
Toronte ON M7A 2T5 Toronto OGN M7A 275
May 31, 2012

Mr. Gary McNamara

President
Association of Municipalities of Ontario

200 University Ave., Suite 801
Toronto ON M5H 3C6

Dear Mr. McNamara:

I am writing to inform you that the Minister of the Environment has approved changes to

the Consolidated Municipal Hazardous or Special Waste (CMHSW) program submitted to
him by Waste Diversion Ontario (WDO). As a result, effective October 1, 2012, the
CMHSW program will include only those wastes known as Phase 1. Please be advised
that Stewardship Ontario (SO) will continue to manage the Phase 2 and 3 wastes during
the 120 day implementation pericd for the changes, with municipal costs covered until
September 30, 2012. SO will be providing information to municipalities regarding the wind-

down period.

To fulfill the government's commitment to fund the continued municipal collection and
management of six selected household hazardous wastes (i.e. rechargeable batteries,
portable fire extinguishers, fluorescent light bulbs and tubes, mercury containing devices,
pharmaceuticals and sharps), a new program delivered by a non-profit organization will

begin on October 1, 2012.

The new program will cover eligible municipal costs associated with managing the six
wastes, with no gap in funding between the wind-down of SO’s program and the start of

the new program.

The Ministry would also like to work with the Association of Municipalities of Ontario
(AMO), the City of Toronto, WDO, SO and other stakeholders, to ensure that there are
coordinated communication efforts that will support municipalities in their diversion
activities during the transition period, including those municipalities who decide to continue
to provide waste diversion services after October 1, 2012 for the other wastes (Phase 3)

that were included in the CMHSW program.
A2



In addition, the Ministry continues to consider options for addressing the ongoing collection
of pharmaceuticals and sharps by pharmacies and initial discussions with the
pharmaceutical sector are being scheduled.

Further, | am pleased that the Ministry and AMO recently agreed to establish a joint action
group on waste that will identify some key oppertunities for achieving increased waste
diversion and municipal cost reduction. | look forward to working collaboratively with our

- . municipal partners on these important objectives." | understand that staff from our

| organizations have recently met to discuss the actlon group and next steps.

Thank you for continued comm:tment to waste dlverszon in Ontario.

 Sincerely,

it '-Ms Sue M_cC:ae Chanr Mumczpaf Waste Assocnaﬁon . FGT.
- .. 'Ms. Erin Mahoney, Chair, Regional Public Works Comm:sslcmefs ef Onta 0;-‘.; L
. Ms. Pat Vanini; Executzve Director; Association of: Munzc;pahties of Ontario -
Lo Ms. Mamka urner D:rector of. Poiicy_, AsscciahonofMun;mpal;taas of Ontano
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Wren Director of Mental Health Services” <bwren@pemreghos.org>; "PRH Holly Woermke District
Stroke Coordinator” <holly woermke@pemreghos.org>; "Probation and Parole Services”

<cindy merae@ontario.ca>; "RCDHU Coordinator Catherine Colosimo” <ccolosimo@rcdhu.com>;
"Reeve of Brudenell Lyndoch and Raglan Twp. " <bltownship@xplornet.com>; "Reeve of Head Clara
and Maria Twp. " <twpshcm@xplornet.com>; "Reeve of Whitewater Region Twp.”
<info@whitewaterregion.ca>; "Ren?e B?langer” <rbelanger@scsottawa.on.ca>; "Robin Lowry
CCCAC Community Engagement Coordinator" <robin.lowry@champlain.ccac-ont.ca>; "Ron Gervais
Deputy Mayor Pembroke” <rongervais@mccannandsheppard.com>; "Ruby Manio-Dimayuga FEN
Deep River” <fen.oeys@bellnet.ca>; "Seniors Home Support Chris Cobus "
<chris_c@seniorshomesupport.ca>; "Sharon Neff " <youth@wsssbmh.org>; "Shawna Babcock™
<shabcock@kidactive.ca>; "Shelley Mcintyre EA RCDSB " <mcintyres@renfrew.edu.on.ca>; "Steve
Perry " <sperry@carefor.ca>; "Tiffiny Hughes" <thughes@coiumbushouse.ca>; "Tina Belanger”
<tbelanger@ceolumbushouse.ca>

Monday, June 04, 2012 12:42 PM

Invitation - FCS Annual General Meeting

Family and Children’s Services
of Renfrew County

invites you to attend our

Annual General Meeting

Thursday, June 28, 2012
7:00 p.m.
Settler’s Hall at the Travelodge
900 Pembroke Street East, Pembroke

Guest Speaker: Estelle Simard, Executive Director
The Institute for Culturally Restorative Practices

RSVP by June 159 to: maggie.johnston@fcsrenfrew.on.ca
or at 613-432-4821 ext. 3001

Refreshments to follow after meeting

6/5/2012
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Wren Director of Menial Health Services" <bwren@pemreghos.org>; "PRH Holly Woermke District
Stroke Coordinator” <holly woermke@pemreghos.arg>; "Probation and Parole Services"
<cindy.mcrae@ontario.ca>; "RCDHU Coordinator Catherine Colosimo" <ccolosimo@rcdhu.com:;
"Reeve of Brudenell Lyndoch and Raglan Twp. " <blrtownship@xplornet.com>; "Reeve of Head Clara
and Maria Twp. " <twpshcm@xplornet.com>; "Reeve of Whitewater Region Twp."
<info@whitewaterregion.ca>; "Renée Bélanger” <rbelanger@scsottawa.on.ca>; "Reobin Lowry
CCCAC Community Engagement Coordinator” <robin.lowry@champtain.ccac-ont.ca>; "Ron Gervais
Deputy Mayor Pembroke” <rongervais@meccannandsheppard.com>; "Ruby Manio-Dimayuga FEN
Deep River" <fen.oeys@belinet.ca>; "Seniors Home Support Chris Cobus ™
<chris_c@seniorshomesupport.ca>; "Sharon Neff <youth@wsssbmh.org>; "Shawna Babcock™
<shabcock@kidactive.ca>; "Shelley Mcintyre EA RCDSB ” <mcintyres@renfrew.edu.on.ca>; "Steve
Perry " <sperry@carefor.ca>; "Tiffiny Hughes" <thughes@columbushouse.ca>; "Tina Belanger™
<tbelanger@columbushouse.ca>

Sent: Wednesday, June 06, 2012 10:19 AM

Attach: image002.gif; image008.emz; image012.emz; image015.emz

Subject:  Family and Children's Services - Membership Application 2012

We are pleased to invite you to become a member of
Family and Children’s Services of Renfrew County

Family and Children’s Services of Renfrew County, as a multiservice agency, has supported and
enhanced the lives of children, youth and families in the County of Renfrew by providing essential,
mandated and voluntary services and programs; Child Welfare, Developmental Services, Early
Y ears, Kumon, and Family Visitation and Exchange.

An informed public symbolizes an agency that is accountable and effective. By your membership
in this agency, you express your concern for children, and your wish to influence the way services
are delivered to children and families in this county.

Mernbership entitles you to vote at the Annual General Meeting, gives you an updated list of
kyoa rd members, a copy of the Ontario Association of Children's Aid Societies Journal (quarterly),
the Winning Kids newsletter and other relevant agency publications.

A\ ome year membership is only $10.00. To become a member, ptease forward your cheque made
payable to “Family and Children's Services of Renfrew County” by June 18, 2012 to:

Debbie Gervais, Executive Assistant
Family and Children’s Services of Renfrew County
77 dMary Street
Pembroke, Ontario
K8asv4

6/6/2012 .
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Townships of Head Clara & Maria

From: "bob mahusky" <bob.mahusky@myfmradio.ca>
To: <twpshcm@xplornet.com>
Sent: Tuesday, June 05, 2012 1:39 PM

Subject: OPP - myFM Radio (Arnprior-Renfrew-Pembroke) SUMMER SAFETY PROMOTION
Att: Tammy Stewart

OPP - myFM Radio SUMMER
SAFETY

Summer is a time for travel, fun, and recreation which culminates with a higher
percentage
of people being much more active and exposed to injuries and unfortunately fatalities. This is
your
opportunity to team up with the OPP Police Services and show the world, that as a member
of the
Ottawa Valley business community, your business, service, or municipality cares about the
well being
of alf during the vacation season, at a time when our population increases over 100%.
As a promotional partner in this OPP — myFM Radio Summer Safety Promotion, you get
to send
a consistent Summer Safety Message to the thousands of myFM Radio listeners, plus be a
partofa
continous Radio Campaign to ensure your business is “top of mind”.
The OPP Police Services have voiced a series of Summer Safety Messages (Driving
Under The
Influence; Boating Safety; Aggressive Driving Safety; Motorcycle Safety; Child Car Seat Safety;
Seat Belt
safety; Bicycle Safety; Pedestrian Safety; etc.} and you may select your personal favorites by
simply
underling or circling same. (You mayinvestinl, 2,3,4,0r5 weeks.)
Air Dates:  June 18-22,2012
June 25-29,2012
July 2-6,2012
July 9-13,2012
July 16-20,2012
(invest in 4 weeks and you get an additional week of 15 FREE Summer Safety
Messages.)
You receive 3-30 second Summer Safety Messages (each containing your business,
sewvice,

6/5/2012
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or municipality identity, slogan, or brief message) for 5 consecutive days each week for just
5125 weekly.
Invest in 4 weeks (by marking beside above dates) and receive an additional week of 15 FREE
summer Safety
Messages for just $499.
Sign me up Now so | get 1 FREE week of 15 Summer Safety Messages!
NAME OF BUSINESS

ADDRESS & POSTAL CODE

ADVERTISER SIGNATURE

EMAIL REPLY TO hob.mahusky@myfmradio.ca
FACSIMILE REPLY TO 613-432-1086

Thanks, Bob Mahusky (Certified Radio Marketer)

6/5/2012
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Prosident & Chisf Cxgoutive Gificer

00 University Avenae, H18 224 Teronie OB M55 UG Tk S16-98E-2121 Fax: 418-502.-2174
tomoanitehai@opg.com

May 24, 2012

Business Transformation at Ontario Power Generation

Ontario Power Generation is committed to being the province's low-cost electricity generator of
choice. I'm proud of the fact that we help moderate electricity prices. It's a role we plan to
continue so we're taking steps to further enhance our efficiency and reduce spending.

We have launched a company-wide transformation to help achieve business planning targets for
3012-2014 that will save the company approximately $200 miliion over three years, These
savings inciude a headcount reduction of 1000, which we'll endeavour to manage through
attrition. We're looking for further efficiencies and expect additional future headcount

raductions. Business transformation also includes a leaner organization structure — one

example being the merger of our Hydra and Thermal businesses.

I addition to business transformation, OPG has been working at reducing costs on a number of
fronts. Here are a fow exampies:

» The company developed a ground-breaking financing structure for the Lower Mattagami
Hydroelectric project that will result in savings of more than $40 million during

construction.

«  We will achieve savings of over $30 million refated to our outsourced Information
Technology services agreement over the 2010 to 2015 period.

« Our Therma! business also achieved cost reductions of approximately $80 million since
2009 through advanced closure of units, maintenance program efficiencies,
improvements to work programs and project execution, and through streamiining work
processes.

«  Since 2009, Nuclear has implemented a top down business planning process and has
undertaken extensive benchmarking to identify opportunities for improving financial and
operational performance. From 2009 to present, Nuclear Operations reduced staff by
over 500, primarily through attrition, resuiting in annual savings of approximately $70
miltion.

We believe a transformed OPG with a sustainable cost structure will heip us attract more

investment for generation and repowering projects, continue our focus on safety and reliability,
allow us to continue moderating electricity prices, and uitimately help us deliver more value to

Ontarians.
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Our efficiency and cost-savings efforts also provide a solid foundation from which we can
incorporate any outcomes from the Province’s review of the electricity sector announced in the
recent Budget, We believe we've got a good story to teli and look forward to participating in
any activity that leads to opportunities for improving efficiencies.

Having completed the planning for business transformation, we have now started the
implementation phase. In the coming months you may begin to notice some changes as we
execute on our commitment to further improve our efficiency. These efficiency activities are
being carried out province-wide.

1 wilt provide further updates on our efforts as the transformation work continues. In the
meantime, feel free to contact those you work with most closely at CPG if you have any
questions as we move forward together,

e Mutlce

Tom Mitcheidl
President and CEO
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Mayors Coalition for Affordable /o Joh Lessif
H Town of Till b

Sustainable iy

Accountable Tillsonburg, ON

Palicing NAG sA7

May 30, 2012

Dear Reeve Stewart;

We do hope this email finds all is well with you and your community.

Certainly you've seen that the Federation of Canadian Municipalities (FCM) has released its annual State
of Cities and Communities Report. Chapter Four takes a good look at policing; the notes below are from

the Executive Summary.,

ECM State of Cities and Communities Report
Chapter 4: The State of Policing and Public Safety

There is nothing more important to Canadians than the safety of their families and communities.
Despite declining crime rates, however, the costs of crime measured in lives and property remains

staggeringly high.

Canadians have a right to know that governments are making the very most of every dollar they invest
fighting crime and its causes, properly funding their policing and public safety duties, and tearing down
sitos between federal, provincial, and municipal police forces.

Canada’s policing system, however, is badly in need of repair. During the past 30 years, an unsustainable
share of Canada’s policing duties has been shifted onto municipalities, either through direct
downloading or the inability of an overburdened RCMP to fulfill its fuli responsibilities.

This puts a strain on the limited fiscal capacity of municipalities. As more money is spent on policing,
there are fewer resources available to address other services that contribute to safe and healthy
communities. This is not sustainable for municipalities or for property taxpayers.

The FCM findings are similar to those of the Mayors Coalition for Affordable Sustainable Provincial
policing. This independent verification that we are all on the right track when it comes to the need for
change is welcomed and certainly adds value to our efforts.

Link to the full report is here,

Sincerely,

Mayors Coalition Steering Committee
Cochrane Mayor Peter Politis

Arnprior Mayor David Reid
Penetanguishene Mayor Gerry Marshall
Parry Sound Mayor Jamie McGarvey
Norfolk Mayor Dennis Travale
tillsonburg Mayor John Lessif
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May 17, 2012 Office of the Regional Chair

v 11561 Bronie Road
. Oakville ON LB8M 311

‘The [onourable Deb Matthews, M.P.P. Fax: 005-825-8532

Minister of Health

Ministry of Health and Long-Term Care

10" Floor, Hepburn Block

80 Grosvenor Street

“Toronto. Ontario M7A 2C4

Dear Minister:
RE:  MO-16-12 - Universal Influenza hnmunization Program, 2011-2012

“This will confirm that the Council of the Regional Municipality ot Halton. at its meeting held
Wednesday, April 18, 2012, adopted the following resolution:

. THAT Report No. MO-16-12 re: “Universal Influenza Immunization Program,
2011- 20127 be received for information.

[

THAT the Regional Chair send a letter to the Minister of Health and Long-Term
Care requesting that hospital staff influenza immunization rates become one of the
reportable paticnt safety indicators, and that the letter be copied to AMO, and to
the Clerks of other regional and single tier municipalities in Ontario for their
information.

Attached please find a copy of Report No. MO-16-12 for your information.

1f you have any questions please contact Dr. Bob Nosal, Commissioner and Medical Officer of
Health.

Sincerely, -~ 7/ e
P Ve __j 5

G ;z’ry (,arr

Q. Pat Moyie, Chief Administrative Officer, Halton Region
Dr. [Rob Nosal, Commissioner and Medical Officer of Health, Halton Region
AMO
Clerks of other regional and single tier municipalities in Ontario

The Hegionai Munizipality of Halton
HEAD OFFICE 1151 Bronte Road, Oakville, Ontario L6M 31 « Tel: 905-825-6000 = Tol! Free: 1-866-442-5866 « TTY: 905-827- 9833 wawhafton ca




